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मुबंई, मगंळवार दि. १३ फेब्रुवारी २०२४
www. pratahkal.com ५

MASTER CHEMICALS LIMITED
CIN:L99999MH1980PLC022653 

Regd. Office:- 25-28, Floor 2, Plot No 209, Atlanta Building, Jamnalal Bajaj Marg, 
Nariman Point, Mumbai - 400021.

Sr. 
No. Particulars

For the quarter ended For the nine months 
ended

For the 
Year ended

31.12.2023 30.09.2023 31.12.2022 31.12.2023 31.12.2022 31.03.2023
1. Total income from operations (net)  -    -    -    -    -   

2.
Net Profit / (Loss) for the period 
(before tax, exceptional and/or 
extraordinary items)

 (4.09)  (4.78)  (7.37)  (17.15)  (18.15)  (26.70)

3.
Net Profit / (Loss) for the period 
before tax (after exceptional and/or 
extraordinary items)

 (4.09)  (4.78)  (7.37)  (17.15)  (18.15)  (26.70)

4.
Net Profit / (Loss) for the period 
after tax (after exceptional and/or 
extraordinary items)

 (4.09)  (4.78)  (7.37)  (17.15)  (18.15)  (26.70)

5. Total comprehensive income/(Loss) 
for the period  (4.09)  (4.78)  (7.37)  (17.15)  (18.15)  (32.36)

6. Equity Share Capital  24.50  24.50  24.50  24.50  24.50  24.50 

7.
Reserves (excluding Revaluation 
reserve as shown in the Audited 
Balance sheet of previous year)

- - - - -  (58.33)

8. Earnings Per Share (of  Rs 10/- each) 
Basic :  (1.67)  (1.95)  (3.01)  (7.00)  (7.41)  (13.21)
Diluted:  (1.67)  (1.95)  (3.01)  (7.00)  (7.41)  (13.21)

(Rs. in Lakhs)
Extract of statement of un-audited standalone results for the quarter ended December 31, 2023

Note: The above is an extract of the detailed format of the financial results for the quarter ended 31st December, 2023, 
filed with the Bombay Stock Exchange, under Regulation 33 of the Securities and Exchange Board of India (Listing 
Obligations and Disclosure Requirements) Regulations, 2015. The full format of the financial results for the quarter ended 
31st December, 2023 is available on the website of the Exchange, www.bseindia.com and on the Company’s website.

Date: 12.02.2024
Place: Mumbai

sd/-
 Vipul Agarwal

Director DIN: 07135408

SCARNOSE INTERNATIONAL LIMITED
("SIL"/ "TARGET COMPANY"/ "TC")
(CIN: U15400GJ2011PLC064911)

Registered Ofce: 503, Sun Square, Nr. Hotel Nest, Off. C.G. Road, Navrangpura, Ahmedabad 380006 Gujarat India
Contact No.: 079-48975503;  |  Email Id: compliance@scarnose.com;  |  Website: www.scarnose.com

 This Pre-offer advertisement would also be available on SEBI's website at www.sebi.gov.in and website of Manager to the offer at www.beelinemb.com.

* Identied Date is only for the purpose of determining the names of the Shareholders as on such date to whom this Letter of Offer would be sent. All owner (registered or 
unregistered) of Equity Shares of the Target Company (except Acquirers and Sellers of the Target Company) are eligible to participate in the offer any time before the closure 
of the Offer.
10) Other Information: NA

ISSUED BY MANAGER TO THE OPEN OFFER FOR AND ON BEHALF OF THE ACQUIRERS MS. DEVI DINESHBHAI PANDYA (“ACQUIRER-1”), MR. DEV DINESHBHAI 
PANDYA (“ACQUIRER-2”), AND MR. JIGAR DINESHKUMAR PANDYA (“ACQUIRER-3”)

Place: Ahmedabad
Date: February 12, 2024

PRE-OFFER ADVERTISEMENT UNDER REGULATION 18(7) OF SEBI (SUBSTANTIAL ACQUISITION OF SHARES AND TAKEOVERS) REGULATIONS, 2011, 
AS AMENDED, ("SEBI (SAST) REGULATIONS") FOR THE ATTENTION OF THE PUBLIC SHAREHOLDERS OF

9) Schedule of Activities:

 To the best of the knowledge of the Acquirers, there are no statutory or other approval(s) required by the Acquirers to complete the acquisition under the SPA and under the 
Open Offer as on the date of advertisement. If, however, any statutory or other approval(s) becomes applicable prior to completion of such acquisition, the Offer would 
also be subject to such other statutory or other approval(s).

4) The completion of dispatch of the LOF to all the Public Shareholders of the Target Company has been completed by Wednesday, February 07, 2024.

This Pre-offer advertisement is being issued by Beeline Capital Advisors Private Limited, on behalf of Ms. Devi Dineshbhai Pandya (“Acquirer-1”), Mr. Dev Dineshbhai 
Pandya (Acquirer-2), and Mr. Jigar Dineshkumar Pandya (“Acquirer-3”) (“herein after collectively referred as “Acquirers”) pursuant to Regulation 18 (7) of the 
Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations 2011 as amended (“SEBI (SAST) Regulations”) in respect of the 
Open Offer to acquire 8,20,000 (Eight Lakhs Twenty Thousand) Fully Paid Up Equity Shares of the face value of Rs. 10/- each, representing 26.03% of the total Equity and 
voting Share Capital of the Target Company, at a price of Rs. 73/- (Rupees Seventy-Three) per fully paid-up Equity Share (the “Offer Price”) payable in Cash accordance with 
(“SEBI (SAST) Regulations”).

6) In terms of Regulation 16(1) of the SEBI (SAST) Regulations, the draft letter of offer was submitted to SEBI on November 28, 2023 (“DLOF”). We have received the nal 
observation of SEBI, vide its email dated January 29, 2024 (“SEBI Letter”) in terms of Regulation 16(4) of the SEBI (SAST), Regulations and which have been 
incorporated in the LOF. 

7) Material updates:

 In case of Equity Shares held in physical form: Public Shareholders holding Equity Shares in physical form may participate in the Offer by approaching their respective 
Selling Broker along with complete set of relevant documents in the manner as set out in paragraph 8.13 on page 19 of the LOF.

Capitalized terms used but not specically dened in this Pre-offer advertisement shall have the same meaning assigned to such terms in the Letter of Offer (“LOF”), unless 
otherwise dened.

 In case the Equity Shares are held in dematerialized form: Public Shareholders who desire to tender their Equity Shares in the electronic / dematerialized form under the 
Offer would have to do so through their respective stock broker by giving the details of Equity Shares they intend to tender under the Offer and as per the procedure 
specied in the LOF. In case of non-receipt of the LOF, the Public Shareholders holding the Equity Shares may participate in the Offer by providing their application in plain 
paper in writing signed by shareholder, stating name, address, number of Equity Shares held, client ID number, DP name, DPID number, number of Equity Shares tendered 
and other relevant documents. Public Shareholders have to ensure that their order is entered in the electronic platform of BSE which will be made available by BSE.

2) Recommendation of the Committee of Independent Director (IDC): The IDC is of the view that the Open Offer of Rs. 73/- (Rupees Seventy-Three) offered by Acquirers is 
fair and reasonable, as it is in accordance with the SEBI (SAST) Regulations. The Recommendation of IDC was published in Newspapers namely - Financial Express 
(National English Daily), Jansatta (National Hindi Daily), Financial Express (Regional Gujarati Daily - since registered ofce of the Target Company is situated at 
Ahmedabad - Gujarat) and Pratahkal (Regional Marathi Daily - since Stock Exchange is situated at Mumbai - Maharashtra) on February 12, 2024.

 There have been no material changes in relation to the Offer since the date of the PA except as disclosed in the corrigendum and addendum to Details Public Statement and 
Letter of Offer published in abovementioned Newspapers on February 10, 2024.

3) The Offer is not a competing offer in terms of Regulation 20 of the SEBI (SAST) Regulations.

5) A copy of the LOF (which includes the Form of Acceptance-cum-Acknowledgment) is also available on SEBI's website www.sebi.gov.in and website of Manger to the 
Offer, www.beelinemb.com. Moreover the public Shareholders of Target Company whose e-mail id's are not registered and if they desire to download Letter of Offer or the 
form of acceptance can get their E-mail id register with the Registrar to offer i.e. Cameo Corporate Services Limited on their website www.cameoindia.com and can 
download Letter of Offer or the form of acceptance in case of non-receipt/non-availability of the form of acceptance, the application can be made on plain paper along with 
the following details:

1) Offer Price: The offer price is Rs. 73/- (Rupees Seventy-Three) per Equity Share (“Offer Price”). There has been no revision to the Offer Price.

8) Statutory and other approvals:

Major Activities Original Schedule Revised Schedule

Date by which Letter of Offer will be dispatched to the Shareholder

Last Day of Revision of Offer Price / Share

Date of Opening of the Offer

Date of communicating the rejection / acceptance and payment of consideration for the 
acquired share

Identied Date*

Public Announcement 

Publication of Detail Public Statement

Last Date of Filing of Draft Letter of Offer with SEBI

Last Date for a Competing Offer

Receipt of Comments from SEBI on Draft Letter of Offer

Last date by which a Committee of Independent Directors constituted by the BODs of 
the Target Company shall give its recommendations

Issue of advertisement announcing the schedule of activities for Open Offer, status of 
statutory and other approvals in newspapers

Date of Closing of the Offer

Friday, December 29, 2023

 Thursday, January 18, 2024

Wednesday, January 03, 2024
 

 Friday, February 02, 2024

 Friday, January 05, 2024

 Thursday, January 04, 2024

Thursday, January 04, 2024

Thursday, December 21, 2023

Monday, November 20, 2023

Friday, November 10, 2023

Tuesday, November 28, 2023

Tuesday, December 12, 2023

Tuesday, December 19, 2023

Wednesday, February 28, 2024

Friday, November 10, 2023

Tuesday, December 12, 2023

Monday, January 29, 2024

Tuesday, February 13, 2024

Tuesday, February 13, 2024

Monday, November 20, 2023

Wednesday, February 07, 2024

Monday, February 12, 2024

Tuesday, November 28, 2023

Thursday, March 14, 2024

Wednesday, February 14, 2024

Wednesday, January 31, 2024

Beeline Capital Advisors Private Limited
CIN: U67190GJ2020PTC114322

Address: B 1311-1314 Thirteenth Floor Shilp Corporate Park Rajpath Rangoli Road Thaltej Ahmedabad Gujarat 380054.
Tel. No.: 079 – 49185784;  |   Email: mb@beelinemb.com  |   Website: www.beelinemb.com

Contact Person: Mr. Nikhil Shah  |   SEBI Registration No.: INM000012917  |   SEBI Registration Validity: Perpetual

नवी िदल्ली, िद. १२ (वतृ्तससं्था) : भारतीय 
रले्वेन े तरूणासंाठी टेक्निशियन पदाचं्या भरतीसाठी 
अधिसचूना जारी केली आह.े रले्वे रिक्रूटमेंट बोर ड्ाने 
(RRB) ही टेक्निशियन पदासंाठी बंपर भरती प्रक्रिया 
जारी केली आह.े ही भरती एकूण ९ हजार जागासंाठी 
असणार आह.े या भरती प्रक्रियसेाठी उमदेवाराला 
ऑनलाईन पद्धतीने अर्ज करता यणेार आह.े अर्ज 
करण्याची अतंिम तारीख मात्र, अद्याप जाहीर करण्यात 
आललेी नाही. ही भरती प्रक्रिया फेब्रुवारीमध्ये म्हणजे 
याच महिन्यात सुरू होणार असनू ऑनलाईन अर्ज 
करण्याची प्रक्रिया मात्र, मार्च किवा एप्रिलमध्ये सुरू 
होणार आह.े हा ऑनलाईन अर्ज करण्यासाठी इच छ्ुक 

उमदेवारानंा भारतीय रले्वेच्या अधिकृत वबेसाईटवर 
(indianrailways.gov.in) भटे द्यावी लागले. या 
वबेसाईटवर जाऊन तुम्हाला हा अर्ज भरावा लागेल. या 
भरतीसाठी उमदेवारान ेदहावी उत्तीर्ण असण ेआवश्यक 
आह.े 

यासोबतच आयटीआय उत्तीर्ण असण े दखेील 
गरजचे े आह.े यासोबतच उमदेवारान े कोणत्याही 
मान्यताप्राप्त बोर ड्ातनू मटॅ्रिक, एसएसएलसी किवा 
समकक्ष परीक्षा उत्तीर्ण असण ेगरजचे ेआह.े या शिवाय, 
इच छ्ुक उमदेवाराकडे NCVT/SCVT मान्यताप्राप्त 
ससं्थेतनू SSLC किवा ITI उत्तीर्ण असल्याचे 
प्रमाणपत्र असण ेआवश्यक आह.े

रले्वेत ९,००० जागासंाठी पदभरती!
दहावी-आयटीआय उत्तीर्ण उमदेवाराला ऑनलाईन अर्ज करता यणेारनवी िदल्ली, िद. १२ 

(वृत्तसंस्था) : सोमवारी, शेअर 
बाजारात मोठी घसरण झाली आणि 
बीएसई सेन्सेक्स ५२३ अंकांनी 
घसरला आणि ७१०७२ अंकांच्या 
पातळीवर बंद झाला. राष्ट्रीय 
शेअर बाजाराचा निफ्टी १६६ 
अंकांनी घसरून २१६१६ अंकांच्या 
पातळीवर बंद झाला. सोमवारी 
शेअर बाजाराच्या कामकाजात, 
निफ्टी मिडकॅप १००, बीएसई 
स्मॉल कॅप, निफ्टी बँकसह निफ्टी 
ऑटो आणि निफ्टी फायनान्शियल 
सर्व्हिसेससह निफ्टी एफएमसीजी 

निर्देशांकात घसरण दिसून आली. 
निफ्टी आयटी आणि निफ्टी फार्मा 
निर्देशांक वाढीसह बंद झाले. 

कामकाजाच्या अखेरिस  
डॉ. रेड्डीज, अपोलो हॉस्पिटल, 
डिवीज लॅब, विप्रो, एचसीएल 
टेक, महिंद्रा अँड महिद्रा 
आणि एलटीआय माइंडट्री 
यांच्या शेअर्समध्ये वाढ झाली. 
कोल इंडिया, हीरो मोटोकॉर्प, 
ओएनजीसी, टाटा स्टील, 
एनटीपीसी आणि एसबीआयचे 
बीपीसीएल शेअर्स घसरणीसह बंद 
झाले. 

सोमवारी शेअर बाजारातील 
व्यवहारादरम्यान ओरिएंट 
इलेक्ट्रिक, शारदा क्रॉप केम, 

दीपक फर्टिलायझर्स, पॉलीप्लेक्स 
कॉर्प आणि विनती ऑरगॅनिक्सचे 
शेअर्स ५२ आठवड्यांच्या नीचांकी 

पातळीवर पोहोचले.
कामकाजादरम्यान, गौतम 

अदानी समूहाच्या १० पैकी दोन 

लिस्टेड कंपन्यांच्या शेअर्समध्ये 
किंचित वाढ नोंदवली गेली तर 
आठ कंपन्यांचे समभाग घसरणीसह 

बंद झाले. सोमवारी महिंद्रा  
अँड महिंद्रा, नेस्ले इंडिया 
आणि यूपीएलच्या शेअर्समध्ये 
किंचित वाढ नोंदवली गेली, 
तर एशियन पेंट्स, जिओ 
फायनान्शियल, टाटा मोटर्स, 
एचडीएफसी बँक, हिंदुस्थान 
झिंक, आयसीआयसीआय बँक, 
कोटक महिंद्रा बँक, एक्साइड 
इंडस्ट्रीज, ओएनजीसी, ओम 
इन्फ्रा, एनएमडीसी, उर्जा ग्लोबल, 
ब्रँड कॉन्सेप्ट, पटेल इंजिनीअरिंग 
आणि पंजाब अँड सिंध बँकेच्या 
शेअर्समध्ये घसरण झाली. 

सेन्सेक्स ५२३ अंकांनी घसरला

नवी िदल्ली, िद. १२ (वृत्तसंस्था) : 
महागाई आणि  जॉब क्रायसिसच्यादरम्यान 
जगभरात सुरू असलेल्या नोकर कपातीचा 
परिणाम आता भारतातही नोकऱ्यांवरही होऊ 
लागला आहे. भारताची बजेट एअरलाइन 
स्पाइसजेटही हजारो कर्मचाऱ्यांची कपात 
करणार आहे. आर्थिक संकटाचा सामना 
करणाऱ्या स्पाइसजेट विमान कंपनीने आपल्या 
हजारो कर्मचाऱ्यांना कामावरून काढण्याचा 
निर्णय घेतला आहे. दरम्यान, कंपनीने आपला 
खर्च कमी करण्यासाठी हे पाऊल उचलले आहे.

स्पाइसजेट १,४०० कर्मचाऱ्यांना 
काढून टाकणार आहे, जे कंपनीच्या एकूण 
कर्मचाऱ्यांच्या सुमारे १५ टक्के इतके आहे. 
सध्या कंपनीचे एकूण कर्मचारी नऊ हजारांच्या 
आसपास आहेत. कंपनी सध्या सुमारे ३० विमाने 
चालवत आहे, त्यापैकी 8 भाडेतत्त्वावर घेतली 
आहेत.  रिपोर्ट नुसार, एअरलाइनने देखील 
नोकर कपातीची पुष्टी केली आहे.

गुंतवणूकदारांचे हित जपण्यासाठी कंपनीवर 
खर्च कमी करण्याचा दबाव आहे. कंपनीतील 
सर्व कर्मचाऱ्यांच्या सॅलरीचे बिल ६० कोटी 

एअरलाइन कंपनीची सर्वात मोठी नोकर कपात, स्पाइसजेट १४०० कर्मचाऱ्यांना कामावरून काढणार!
रुपयांवर पोहोचले आहे.  अशा परिस्थितीत 
कंपनी खर्च कमी करण्यासाठी सर्वतोपरी प्रयत्न 
करत आहे.  १,४०० कर्मचाऱ्यांना कामावरून 
काढून टाकणे हा खर्च कमी करण्याच्या 
प्रयत्नांचा एक भाग आहे. स्पाइसजेटच्या अनेक 
कर्मचाऱ्यांना कपाती संदर्भात कंपनीकडून 

कॉल येणे सुरू झाले आहे.  यापूर्वी 
स्पाइसजेटच्या कर्मचाऱ्यांना सॅलरीसाठी विलंब 
होत होता.  गेल्या अनेक महिन्यांपासून वेतन 
देण्यास कंपनीकडून सातत्याने विलंब होत 
होता.  अनेक कर्मचाऱ्यांना जानेवारी महिन्याचे 
वेतन अद्याप मिळालेले नाही. 


